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Process (Regular-Status and Non-Recruited) 

 

 

SUBJECT: Act 108: Prohibits Employers from Inquiring about a Job Applicant's Salary History

Effective January 1, 2019, employers cannot inquire about a job applicant's salary history, which includes 
any information regarding compensation (e.g., salary and wages) and benefits (e.g., medical and retirement 
package). 

Senate Bill 2351 was signed into law as Act 108, which amended Chapter 378, Hawai'i Revised Statutes 
(Employment Practices).The law addresses the pay disparity between men and women who perform similar 
work and helps promote equality in the workplace. Hawaii is following other states such as California and 
Oregon who have enacted similar bans. 

In compliance with Act 108, RCUH has removed salary history from its list of job application requirements, 
and policies, procedures, and forms have been updated to eliminate references to salary history. 

Principal Investigators will be responsible for educating and ensuring all individuals (e.g., employee, 
sponsor affiliate) involved in the hiring process comply with the law. RCUH recommends the following: 

1) Educate yourself and train all personnel involved in the hiring process - Implement changes to your
interview and hiring process to refrain from making any inquiries about salary history. Senate Bill 2351
and FAQs on the new law from the Hawaii Employers Council (HEC) are attached for your reference.

2) Review and modify all paperwork related to the hiring process - Does your project utilize a standard set
of interview questions or forms that mention salary history? If so, modify as appropriate and distribute
to involved individuals to avoid inadvertent non-compliance.

3) It's okay to ask an applicant about their salary expectations - This is legal. During the interview
process, you may ask an applicant about his/her salary expectations to help you understand what the
applicant is looking for and how it falls in line with your budgeted salary. Should the applicant self
disclose his/her salary history information without prompting, that is fine. In this instance, the self
disclosed salary history information may be used to assist you in determining pay.

4) Know the salary range {Regular-Status), funding limitations, and competitive market salaries -
Regular-Status positions have been classified and assigned a pay range, which is your guide to pay at
least the minimum but not more than the maximum salary (refer to the job description). For Non
Recruited hires, you may inquire about their salary expectations.

Please contact RCUH Human Resources  (rcuhhr@rcuh.com or 956-3100) if you have any questions. 

Attachments: (1) Senate Bill 2351 (Act 108), (2) HEC FAQs on Hawaii's New Pay Secrecy Law 
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